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Applying Predictive Modeling to 
Recognize and Control Claim 
Costs 
 
Medical costs are rising at an astound-
ing rate. Failure to recognize the mag-
nitude of these claims early in the proc-
ess can put an injured worker down the 
wrong path and lead to spiraling claim 
costs. Discover how Predictive Model-
ing is being used to identify, analyze, 
and mitigate risk. (full story) 
 
SRS Continues to Make MMSEA 
Headlines 
 
It’s important to stay on top of changes 
being made to the Medicare, Medicaid 
and SCHIP Extension Act of 2007 
(MMSEA) in order to accurately inter-
pret reporting requirements. SRS’ 
MMSEA Advisor, Tim Doherty, was 
recently asked to shared his expertise 
on this subject with Ringler Radio and 
the Legal Talk Network. Listen to the 
podcast and discover what changes 
have occurred recently, and how they 
may effect your workers’ compensation 
program. (Replay)  
 
Additionally, Tim’s presentation at 
RIMS 2009 (Medicare Reporting     
Requirements Effective July 1, 2009—
Are You Ready?) gained attention from 
P&C National Underwriter magazine 
which quoted Tim in their article “Risk 
Managers Warned About Penalties For 
Medicare Secondary Payer Violations.”  
(full story) 
 
 
Webinar Playback:  
The Impact of Senate Bill 899 on 
the California Workers’ Compen-
sation System (July 16, 2009) 
If you missed our webinar on Senate 
Bill 899 (SB 899) and it’s impact on 
California’s workers’ compensation 
system, it’s now available for playback 
24/7. Click here to discover how SB 
899 could impact your workers’ com-
pensation program now and in the  
future. 

Workforce 2020: 
Are You Ready?   
 
Join Mike Cirillo, SRS 
Senior Vice President, 
and a panel of risk  

management professionals as they 
present Workforce 2020: Are You 
Ready? at the Vermont Captive Insur-
ance Annual Conference on August 12 
in Burlington, VT.  If you’re attending 
VCIA, this is one presentation you 
should not miss!  
 
While you’re there, be sure to meet 
with Mike Cirillo and Vickie Betancourt, 
SRS’ Vice President of Alternative  
Markets, to discuss how our innovative 
solutions and cutting-edge technology 
can help your captive, association, 
BPO, or group achieve it’s goals.  
Schedule your meeting today: 
Vickie.Betancourt@SRSconnect.com 
 
Watch for Your Email Invitation 
to the following SRS Webinars:  
 
Preventing Large Losses with      
Predictive Modeling (September 17) 
Predictive Modeling is the process of 
mining historical data to understand 
variations, trends or patterns. Learn 
how this emerging technology is help-
ing companies just like yours to identify 
and manage potential large losses.   
 
Workforce 2020: Is Your Company 
Ready? (November 5) 
The dynamics of change will have a 
significant impact on your business. 
Failure to plan for these changes could 
paralyze the future success of a busi-
ness. Discover what to expect from the 
workforce of the future and gain tips on 
what your company can do to prepare 
for a these changes.  
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� SRS is a national Third 
Party Administrator (TPA) 
delivering Workers’    
Compensation, Auto and 
General Liability claims 
management services, 
and integrated managed 
care  solutions to both the 
Alternative and National 
account markets  

� Leader in transparent 
pricing  

� Cutting-edge technology,  
benchmarking, and  pre-
dictive modeling  expertise 

� Complete portfolio of 
managed care services 
that significantly reduce 
medical spend 

� Proven Alternative     
Markets Group serving 
Captives, Associations, 
BPOs, and Groups 

� More than 459 clients 
including 14% of the  
Fortune 100 and 10% of 
the Fortune 500       

� Consultative account 
management 

� Approved TPA for 18  
carriers 

� 94% client retention rate 

� $260 million in revenue 

� 1,500 experienced     
employees in 70 offices 
nationwide 

� Experienced, results-
driven fraud detection unit 

This document and references 
links are provided for informational 
purposes only. It is not intended to 
be a substitute for individual legal 
counsel or advice on issues 
discussed herein. Readers seek-
ing resolution of specific legal 
issues or business concerns 
related to the topic should consult 
their attorney and/or insurance 
representatives.  
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